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Current ==

Santosh Assistant DRCC, Aurngabaad i 21%%)% 22(())222to
1 AMS/0000187 Manager (Deputed to 20.02.2019 | 19.10.2022 | .~ °
Sagar (Schemes) SPMU, Patna) if) 20.09.2023 to
= : 19.08.2024
Sanjay Gzl ! 22‘;(:)11222%%23;0
2 Kumar AMS/00008852 (gltlzznager) DRCC, Lakhisarai 24.08.2016 | 23.01.2023 ii) 24.12.2023 to
emes 23.11.2024
Navin Assistant ) %76(())2122%223:1m
3 Bhaskar AMS/0004452 Manager DRCC, Lakhisarai 07.09.2016 | 06.02.2023 | .. o
Chaudha (Schemes) ii) 07.01.2024 to
v ¢ 06.12.2024
i) 27.03.2023 to
Abhimanyu . N 26.02.2024
4 Kumar 2015P1293 Supervisor [T DRCC, Lakhisarai 27.10.2016 | 26.03.2023 ii) 27.02.2024 to
26.01.2025
i .02.202
Shyam Assistant i %76 021 2?)23:0
5 Sundar AMS/0000181 Manager DRCC, Khagaria 07.09.2016 | 06.02.2023 | .. "
Kumar (Sch ii) 07.01.2024 to
EhSmeS) 06.12.2024
Assistant DRCC, West
i ’ .02.202
g | Remudit | \is/0001464 Manager Champaran, 07.09.2016 | 06.02.2023 | 07:02-2023to
Kumar i 06.01.2024
{Schemes) Bettiah
Assistant DRCC, West
’ .02,
7 | Uddesh | Msso004012 | Manager Champaran, | 07.09.2016 | 06.02.2023 | 0702202310
Kumar R 06.01.2024
(Schemes) Bettiah
- i} 06.10.2022 to
Assistant 05.09.2023
ii .09.2
8 | RajnishRaj | AMS/0009441 Manager DRCC, Banka 05.02.2019 | 05.10.2022 | ™ gg gg zgii e
(Schemes) jii) 06.08.2024 to
05.07.2025
i) 28.04.2022 to
- 27.03.2023
i) 28.03.202
9 Preety | ams/o009294 Manager DRCC, Banka 27102016 | 27.04.2022 | 1) 28:03.202310
Kumari Sch 27.02.2024
(Seliemes) iii) 28.02.2024 to
27.01.2025
Assistant i) 07.02.2023 to
Mamta 06.01.2024
10 Kumari AMS/0005695 gllinager DRCC, Sheohar 07.09.2016 | 06.02.2023 i) 07.01.2024 to
Ghsmes) 06.12.2024




Assistant

i) 19.01 3023 1o

18.1
11 Sneha 101239 Manager BSEFCL, Bhojpur | 19.08.2016 | 18.01.2023 | .. 2.2023
(Schemes) )19-12.2023 to
18.11.2024
i)05.03.2023 to |
Sania Assistant i 04 022023 to
12 J3Y 1 Ams/0001974 Manager DRCC, Bhojpur | 05.10.2016 | 04.03.2023 | . —+-=-2024
Chaudhry (Schemes) ii) 05.02.2024 to
cheme 04.01.2025
1) 07.02.
Md. Abdul LESIStE ! 060l o
13 : AMS/0005130 Manager DRCC, Bhojpur | 07.09.2016 | 06.02.2023 | . ~o 2024
Toufique (schemes) i1} 07.01.2024 to
cheme 06.12.2024
i) 24.01.
Kumar Assistant i) 23.12 22%223;0
14 Gyan AMS/0009516 Manager DRCC, Bhojpur 24.08.2016 | 23.01.2023 ii) 2 4' 1 2‘2023 to
Ranjan (Schemes) 23.11.2024
. i) 24.01.2023 to
Assistant
Md. Sabir 23.12.2023
1 1 .08. .01.20. ..
5 Hussain AMS/0007811 (gllznager) DRCC, Rohtas 24.08.2016 | 23 23 ii) 24.12.2023 to
chemes 23.11.2024
i) 07.02.
Ram Assistant ) 06.01 22%223:1t0
1 .09. .02.20: . .
6 Krishna AMS/0009977 (gllinager) DRCC, Rohtas 07.09.2016 | 06.0 23 ii) 07.01.2024 to
chemes 06.12.2024
i) 07.02.
T Assistant ! 06.01 22%223;t0
17 Anand AMS/0000951 (gn:nager) DRCC, Rohtas 07.09.2016 | 06.02.2023 ii) 07.01.2024 to
chemes 06.12.2024
i) 27.03.2023 to
. . . 26.02.2024
18 | Ritu Kumari 19452 Supervisor IT DRCC, Rohtas 27.10.2016 | 26.03.2023 ii) 27.02.2024 to
26.01.2025
- A DRCC ! (())% 03 22(())22?0
19 Imteyaz AMS/0009436 Manager . 07.09.2016 | 08.04.2022 | .. - " °°
Ahmad (Sch Siwan ii) 09.03.2023 to
chemes) 08.02.2024
Assistant i) 05.10.2022 to
Rupam DRCC, 04.09.2023
20 Kumari 0006406 (SMinager Siwan 05.02.2019 | 04.10.2022 ii) 05.09.2023 to
elismes) 04.08.2024
Assistant i) 24.01.2023 to
Sunita DRCC, 23.12.2023
21 shukla AMS/0005631 (gllznager) Siwan 24.08.2016 | 23.01.2023 ii) 24.12.2023 to
. 23.11.2024
i) 24.01.2023 to
Assistant
j 23.12.
g | Brajendra |\ i0008782 Manager DRCC, Kaimur | 24.08.2016 | 23.01.2003 |  2312-2023
Kumar (Sch i} 24.12.2023 to
chemes) 23.11.2024
i} 27.03.2023 to
Sandeep ) DRCC, 26.02.2024
23 Kumar 11542 Supervisor IT Siwan 27.10.2016 | 26.03.2023 ii) 27.02.2024 to
26.01.2025
- i) 05.03.2023 to
Assistant
Deepa DRCC, : 04.02.2024
24 Kumari AMS/0005638 (gﬂ:nager Saran 05.10.2‘016 04.03.2023 ii) 05.02.2024 to
' chemes) 04.01.2025
JE—— i) 24.01.2023 to
Santosh DRCC, 23.12.2023
25 Kumar AMS /0000068 gllinager Saran 24.08.2016 | 23.01.2023 ii) 24.12.2023 to
(Schemes} 23.11.2024
i) 27.03.2023 to
Nidhi ) DRCC, 26.02.2024
26 Kumari 19393 Supervisor IT Saran 27.10.2016 | 26.03.2023 ii) 27.02.2024 to
26.01.2025
B fe i} 07.02.2023 to
Baibhaw 08.01.2024
27 Kumar AMS/0004416 gllznager DRCC, Muzaffarpur | 07.09.2016 | 06.02.2023 ii) 07.01.2024 to
{Scnemes) 06.12.2024




T i) 07.02.2023 to
Kumari 06.01.2024
28 Sweta AMS/0006544 SMznager DRCC, Muzaffarpur | 07.09.2016 | 06.02.2023 ii) 07.01.2024 to
(Schemes) 06.12.2024
i) 27.03.2 i
Assistant ) 26.02 2%223;t°
29 Raj Kishor AMS/0006754 Manager DRCC, Muzaffarpur | 27.10.2016 | 26.03.2023 il 27'02'2024 2o
(Ceemes) 26.01.2025
i) 07.02.2023 to
Assistant :
BSEFCL 06.01.2024
30 ka Jh : .09. .02.2023 | ..
Alka Jha 2015P0179 (gllcar\]r:ngzsr) Muzaffarpur 07.09.2016 | 06.02.20: if) 07.01.2024 to
06.12.2024
i) 27.03.2023 to
Bhushan i 26.02.2024
31 Kumar AMS/0005347 Supervisor IT | DRCC, Muzaffarpur | 27.10.2016 | 26.03.2023 ii) 27.02.2024 to
26.01.2025
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BIHAR VIKAS MISSION

{Under Cabinet Secretariat Department, Government of Bihar)
Bihar State Building Construction Corporation campus,
Hospital Road, Rajvanshi Nagar, Patna — 800023
E-Mail: bvm msoffice@gmail.com
Telephone No— 0612-2285262

Personal & Confidential
Terms of Assignment for Contract Renewal / Re-engagement

The MISSION referred to in this document is defined as Bihar Vikas Mission, an entity established by the
Government of Bihar, under Society Registration Act, 1860 having its Registered Office at Bihar State
Building Construction Corporation Campus, Hospital Road, Rajvanshi Nagar, Patna—800023.

The terms of employment contained in this letter are subject to HR Manual and Policies of BVM, as

amended and notified time to time.

Your assignment will be governed by the terms and conditions mentioned in the HR Manual of Bihar

Vikas Mission and including the following terms and conditions.

1. NATURE OF AGREEMENT

This Contract Renewal / Re-engagement will be effective from '
........................... in terms of order bearing nNo. ....ecenvesennen. dated oo
This is a time bound engagement on contract and you cannot claim for any extension or

L
~

if.
perfmanent employment.

2. REMUNERATION

You will be entitled for an Annual increment of 10% (Base Pay and Housing Allowance)
subject to a maximum of Rs 4000/- per month on successful completion of 12 months of

tenure after renewal of contract.
3. EMPLOYMENT PERIOD'AND ASSIGNMENT CONDITIONS

At':p'o_,s_tage you should claim permanent employment with thé Government.

Either Party may terminate the employment by serving a written notice in advance during
the contract period. For this purpose, the notice period will be thirty days (30 days).
Thereafter the final settlement will be done including issuance of release order. Please also
note non-compliance of providing 30 days notice prior reéignation by any employee shall be
treated as misconduct as per policy No.-19, Sl. No.-6 of HR Manual of Bihar Vikas Mission
and will be subjéct to termination and also debarring the scope of re-engagement (Reference

of “Order No.-495, dated 18/04/2023").
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iii.  This agreementof Contract Renewal / Re-engagement is terminable by either party givjn,g
one month (30 days) notice in writing, provided that in case mission receives any complajnts
related to misconduct, sexual harassment, in-efficiency, less output, integrity, Maqral

turpitude and changed business requirements, the mission reserves the right to termin gte

the contractual employment with immediate effect.

Yours sincerely,

Authorized Signatory

(On behalf of Bihar Vikas Mission)

S/0 or D/O _, working in
agree to accept this contract extension offer on the

I,
the Position of
térrhs and conditions mentioned above in the Terins'of Assignment.

Name: Signature with date:
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