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1 | 20150664 Raushan Kumar SWO 14-Sep—16 13-Feb-23 14-Feb-23 to 13 Jan-24 .

2 | 20160161 Rohit Kumar SWO | 14-Sep-16 13-Feb-23 14-Feb-23 to 13-Jan-24

3 | 20151519 Rajan Mahto MPA | 14-Sep-16 13-Feb-23 14-Feb-23 to 13-Jan-24

4 | 20160538 | Vikash Kumar Pandey | SWO | 14-Sep-16 13-Feb-23 14-Feb-23 to 13-Jan-24

5 | 20169170 |Niranjan Kumar Sharma| SWO | 14-Sep-16 13-Feb-23 14-Feb-23 to 13-Jan-24

6 | 20166816 Dhiraj Kumar SWO | 14-Sep-16 13-Feb-23 14-Feb-23 to 13-Jan-24

7 | 20152627 Azad Kumar SWO | 14-Sep-16 13-Feb-23 14-Feb-23 to 13-Jan-24

8 | 20161144 Ranjeet Kumar Raj | MPA [ 14-Sep-16 13-Feb-23 14-Feb-23 to 13-Jan-24

9 | 20157522 Manoj Kumar SWO | 14-Sep-16 13-Feb-23 14-Feb-23 to 13-Jan-24
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BIHAR VIKAS MISSION

{Under Cabinet Secretariat Department, Government of Bihar)
Bihar State Building Construction Corporation campus,
Hospital Road, Rajvanshi Nagar, Patna — 800023
E-Mail: bvm. msoffice@gmail.com
Telephone No —0612-2285262

Personal & Confidential
Terms of Assignment for Contract Renewal / Re-engagement

The MISSION referred to in this document is defined as Bihar Vikas Mission, an entity established by the
Government of Bihar, under Society Registration Act, 1860 having its Registered Office at Bihar State
Building Construction Corporation Campus, Hospital Road, Rajvanshi Nagar, Patna— 800023.

The terms of employment contained in this letter are subject to HR Manual and Policies of BVM, as

amended and notified time to time.

Your assignment will be governed by the terms and conditions mentioned in the HR Manual of Bihar

Vikas Mission and induding the following terms and conditions.

1. NATURE OF AGREEMENT

This Contract Renewal / Re-engagement will be effective from e o

........................ in terms of order bearing no. ...cccccceceeeeeeneeeee... dated
This is a time bound engagement on contract and you cannot claim for any extension or

ii.
permanent employment.

2. REMUNERATION

You will Be entitled for an Annual increment of 10% {Base Pay and Housing Allowance)
subject to 2 maximum of Rs 4000/- per month on successful completion of 12 months of

tenure after renewal of contract.
3. EMPLOYMENT PERIOD AND ASSIGNMENT CONDITIONS

At no stage you should claim permanent employment with the Government.

Either Party may terminate the employment by serving a written notice in advance during
the contract period. ‘For this purpose, the notice period will be thirty days (30 days).
Thereafter the final settlement will be done induding issuance of release order. Please also
note non-compliance of providing 30 days notice prior resignation by any employee shall be
treated as misconduct as per Policy No.-19, SI. No.-6 of HR Manual of Bihar Vikas Mission .
and will be subjéct to termination and also debarring the scope of re-engagement (Reference

of “Order No.-495, dated 18/04/2023").

Pageiof2



This agreement of Contract Renewal / Re-engagement is terminable by either pary gi, ..
cne month (30 days) notice in writing, provided that in €ase miss:ea receives any complay, .
related to misconduct, sexual harassment, in-efficiency, less output, integrity, Mgy

turpitude and changed business requirements, the mission reserves the right 1o termin 5

the contractual employment with immediate effect.

Yours sincerely,

Authorized Signatory
(On behalf of Bihar Vikas Mission)

__, worKing in

1, S/0 or D/O
the Position of agree to accept this contract extension offer on the

terms and conditions mentioned above in the Terms of Assignment.

Name: Signature with date:

N
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