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fer fem fhroa & sy Idwn-347, Ri$-20.08.2016 Emr
ot FAen Wt B e AT D MUR W WEHE B W W B BT Relim-
19.08.2016 & WHIG A foren Fomerer vd warel de, wemmar & vezenfa fhar omm o
qe ey AWRT-801 30, Relid-07.08.2021 BRI 3IaAdT WYl forell foraeresr vd
WSl Dog, TelEEe A forenm Trwee vd el deg, earer fosar o

2. forem wQIfeRY, aa@r & wAidb-381/fF0M0, Reid-20.04.2023 BRI
sfierdl FAem Tel, weEs, e fever vd wenf dw, duw o e e e
gfdea foer foer froer o 3ucer wwem omm,  forwet Reviewing Authority gRT
AMGes WCiia Aes 3F (211) F T 3G (202.48) W B gU foeel AprIHS
Jagfea sifeba fopam arem:-—

“The co-ordination among various officers is poor and it is leading
to a bad working environment”

Reviewing Authority & EE@EIH STG’gﬁﬁ @ Accepting Authority & 7 3
forell waIidreRt, et gr1 forear dider @ Ay Xer fear /@ -

“Agree with Reviewing Authority”

3. digrdt Wwh @ faog 39 IpdAvaal, SMewEdl, JCeTdl, @M,
mmﬁamzﬁa%mwmﬁmﬁ%—mmﬁgﬁmmﬁm%ﬁaﬁﬁ
@ qaeg ot Tt & PR B R Fuw wE A aar 35 R o @t sar
& Bre g @ Jgar wfefRla w0 gr fofenr waier®, oarr & usis-422/R0dro,
feetis- 26.04.2023 a1 wAP-556/fc10a0, Reih-11.04.2025 gRI 3gurileis BraE
B DI SFAT B A |

4. foren e, aer ¥ wra wie-422//030, Raie-26.04.2023 &
BRAYId deed 3 g0 fer e e & wie-579, Reie-12.05.2023 grr e
AT Tl B W foeld dRa g FrRa e w6 fon wifedt & wr &
difed aei & aAe # fid Rel B 3w wer wbewr foer weiten), @drT @
FAfd o 5 R®T ad e fivg sgumifis g @ o IR & URile w @l
yidfely forem weifterl, saer & IV &d gu dad T ¥ ua Tdewr woswET
m/ﬁema%ﬁuﬁﬂaaﬁmﬁaﬂaﬁwmaﬁmﬂmég@aﬁmm|

5 Qo fSer fTor fem & waie-2119, Raid-17.11.2028 wd IR T
JE-644, ’elid-25.04.2024 g1 HR Manual @ Policy No-11 & oRe-4, R
G fhee @& Y FWiB-560, fReliB-04.10.2016 T HRY  HUDb-1710,
[Gelh-03.10.2023 @ 3nclis & o JFAem e, uders, forem forweer v worael dem,
adel & fa5g srgemdfes ®raig 2 3@ Charge Sheet (MU ) Yere & 303 Wi

\



TR @ UR W W Idey & A Fdf sifdcrs Jed ufcded 3uetsl B g
foren TR, darer A 3Ry fhar Il

6. NEw R Mo & UAid-644, [eliB-25.04.2024 B NA® I forem
wRed, dael & UAie-556/fF00, Reib-11.04.2025 FRT siaAdt &t & fofa
IRT UF & Asy ¥ RRgd Fder ulddeer 3Tl HRAAT ORI 3ad Widdedr H forem
BRT Ford e Aokl GwRIRGR-Te-ada 30 Jeedl, e Mot Teredn, 3u fawmr
e Ud VS g, ol (GLeame dMON0A0) A W fafdier S Wiaded @
Je0 BT U ddT ARU U B 3G # YA B Bl SRidIes/ WBR Ao
T A BN A JYRIT B U GRS BRATs B Bl IAGIAT Bl I |

7. fon WIRER, T F UHiG-1482, [KAB-14.07.2025 R GeE:
ffa fem o 6 sfiord ooht @ doRs Rt & PR foa Tegd Td wewEet
Pog, AT B B g aeE Yedd B @M ¥ N SAb W gU fofenm ferweer Ud wpEel
dog, daEl gRI Udlierd Aoied FA-RER Fee Hise BB Ao, WA TR ¥
A Ud U JaT Bl Alore B Hebor I JR 3R Tdla @l @ &

g. Mot v & Rivg N witerd, Farr vd 3 WiPeR gr
TRaRka Rt smidt vd aftfe &Rl seaiea yfidesr & FoRIEe i & dgw i
fier R fhee & FuiB-1005, Raid-27.06.2025 GRI 3 ITLEIGT B HAlar Bl
Tt A TR R Reid-04.07.2025 B A B FeAA F wlodwR JANG T
I 2, o Rrem weifier), sart & uiided @ Feof o dAdwye @&t uRm IR B

9. fgr o B & HR Manual @ HR Policy No-11 (Code of
Conduct) @ @R®-3.1 wd HR Policy No.-19 (Separation) &t fafirer sfwratt df
a1 Ffd (Termination) @ der 3 reeifesd wraemer -

(i} Code of Conduct (HR Policy No-11)

. ®ledI-3.1- Al employees are expected to obey general

principles/norms/policy guidelines of office. Any other activity will be defined as unlawful.

e Discrimination based on an individual's gender, race, religion, origin, age,
disability or financial condition is not allowed

« Every employee will abide by and comply with the regulations of BVM and all
directions from the Controlling Officer.

(ii) Separation (HR Policy No-19)

BiEP-4.3— Termination is the ceasing of employment when an employee is
unable to meet BVM’s performance requirement, conduct, ethical and policy standards or
providing any untrue statement in the personal information provided at the time of offer of
employment.

BiSBI-5.1- Termination of an employee from services of BVM as a result of
misconduct, disciplinary action or inadequate performance.

BiEdI-6.1— The organisation will initiate termination of employment when an

employee is unable to meet the organisation’s performance, conduct, ethical and policy
standards.

Bied-6.5- The following list covers activities that may result in termination
for disciplinary breach. These activities include but are not limited to:

6.5.1. Breach of trust or dishonesty

6.5.4. Willful violation of an established policy or regulations

6.5.5. Falsification of organisation records

6.5.6. Gross negligence or Insubordination

6.5.8. Undue and unauthorised absence from duty

6.5.9. Deliberate non-performance of work
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10. 5/ e, ol Td 3y Wil gy fiddt A B Ree
e wiadfda Feft 3R s & aifle wgfa @ E1 o sed Wl B wda & oy
CTURATEY, SBHIAT, SFETHdT, SR Ud ermal & gie &1 8, s Femr
@ ac off IeREE wRada @@t s @1 st el grr 3uRefd Ul wd
SuRafa 3 Bs-Brs B o Sl @ dlas @ dar fER fdem e & HR
Manual & JRIG Wael & Wed: 3cedd &

3 foren v, aae wd s witeR ¥ sfed el 3 fdeg g
e e de fegr fierr free & HR Manual & aidid Code of Conduct @t
isd-3.1 Bd HR Policy No.-19 (Separation) & ®fS®-4.3, 5.1, 6.1, DSBI-06 @&
37 BiEH-6.5.1, 6.5.4, 6.5.5, 6.5.6, 6.5.8 Ud 6.5.9 & 3ncid & sfierl Jovew ed,
yeiers, foron fordeer vd wast dew, e @ ey fopla @ fofr I dfaen v
W B gP I AA A FWRA HAT o ¢

11. W9 & Je Jhwa, Rer e P & s ma 2
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I AEYSED

yidfaf- foron v, aary 3v e srgem, w@aqy foar deer TRy, Faer
B Jaerl Td 3aTs BRI A ‘Lg o
oAl

Fic|
Tuie - RioRioRio- Fmo-( DRCC/RRE)-14/22!122vem, Reiw .0.9/1012S..
yfifeft- sEmEas (oo vd own), fErR e e o yaoef vd smews wwibd
it |

T
SMUiP -~ RoRioRio- FTo-( DRCC/RRE)-14/22/923vemn, Reiw 0.9/ 10/25
wicfeif- shorcht gaten weh, yderes, forem fordersr vd wRmerel deg, srarar & J@amed Ui
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MUie - RioRioRio- wo-( DRCC/Rif)-14/221923 vear, Ratw .27/10)2:5"
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